
  

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 

How to design (and maintain) 
an ill-functioning labor market 

 
Players, regimes, and consequences 

 
Public talk by Barbara Krug 

 
China’s labor market seems to be reform-resistant. Despite the success of workplace creation by private 
and middle-scale firms, we find some 100 million people outside regular employment next to a persistent 
shortage of professionals causing rapidly increasing labor costs for large and foreign firms. Besides the 
empirical question about the relative size of the forgotten, the nascent and the regulated labor market, 
the question that needs to be addressed is who (and how) contributes to the resilience of the ill-
functioning labor market. The lecture will also try to link the problem of labor markets to the problem of 
employment and the identification of the ‘weak’ in the Chinese context. 
 
The lecture is part of the Wednesday Evening Lecture Series within the IZO’s research project “Protecting 
the Weak. Entangled Processes of Framing, Institutionalization and Mobilization in East Asia” funded by 
the Volkswagen Foundation at the Goethe University. 

 
Wednesday, May 14, 2014, 5.00 pm 

Campus Westend, PEG building, room 4.G 102 
 

Barbara Krug is a professor of economics of governance at the Rotterdam School of Management, Erasmus 
University (RSM). As a guest professor at the Goethe University during summer term 2014 and winter term 
2014/15, she offers seminars for Bachelor and Master students of Economics and Business Administration, 
Sinology and Modern East Asian Studies (IZO). Professor Krug's special fields of interest are the institutional 
aspects of Chinese economy. Her empirical research examines long-term business relations in transition 
economies. Her newest book on ‘State Capitalism’ will be published this early summer. 

 
Contact person: Prof. Heike Holbig, FB03, Institut für Politikwissenschaft; 

Email: holbig@soz.uni-frankfurt.de 


